JSOnline

JOURNAL SENTINEL

www.jsonline.com| Return to regular view

Original Story URL.:
http://www.jsonline.com/story/index.aspx?id=402155

Minorities, women could help fill labor shortage

Experts push careersin building trades

By LEONARD SYKESJR.
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Posted: Feb. 16, 2006

Expecting shortages of skilled laborers duringreetof more construction projects in southeasterscdfisin, a
representative of the building trades is callingdaoncerted effort to bring more minorities armhven into the work
force.

Advertisement  "\\g're anticipating that as an industry, we're gdimbe experiencing an awful lot of growth in thext
10 years," said John Topp, executive director ef@lonstruction Labor Management Council of Southes
Wisconsin Inc.

Even with apprenticeship programs at their curcapiacity, Topp said there will be a shortage dfeskiworkers
because of the number of people retiring and tadifigrent jobs.

A push to increase minority apprentices would gheindustry a much-needed boost and offset patidabor
shortages, Topp said.

Topp's comments came soon after a report commisgiby the Milwaukee branch of the NAACP that saysonities
and women were largely being left out of apprestige programs in the building trades.

The report, released last month and conductedéizihployment and Training Institute at the Univigrsi
Wisconsin-Milwaukee, said that despite long-stagdifforts to increase the numbers, programs rexagurhinority
workers have been disappointing.

An analysis of data from the state Department ofRidoce Development and the Bureau of Apprentige§tandards
found that 475 contractors were preparing 11 wdgiierentices for every one African-American, and tha rate was 14
whites for every Hispanic entering the skilled &ad

Topp, who called the report "a wake-up call,” gaere will have to be an industrywide effort oviee hext several years
to increase the skilled work force in the state.

The effort is necessary because state and fedatistiss indicate a potential shortage of skileatkers over the next
several years, he said.

"It's a dynamic that is happening, and it's a cleanglemographics which we are all experiencingscour country,”



Topp said.

In the union construction industry, there are nimow 18,000 registered journey workers and appresiin the
six-county region of southeastern Wisconsin. Of thanber, Topp said there have been shortagesX@dmto 20%
over the last five years.

That includes the increase in construction projectle region, from the Marquette Interchange gubjo the expansion
of the Lake Drive Campus of Columbia St. Mary'sgitad and the power plant projects in Oak Creek Rad
Washington, he said.

The report from the National Association for thevAdcement of Colored People, he said, "is goochtithand contains
a road map for change.

Over the past several years, programs such astBjghave prepared minorities and women for appreships. Earl
Buford, who directs the group, said his programlheen recruiting at high schools for apprenticepihggrams. But the
effort is not widespread, Buford said, because Millkee Public Schools doesn't have many trade pregra

"Plus, let's be honest, a lot of 18-year-olds, ratten what school district they're in, don't kndwhey want to go into a
trade at 18 or 19," he said.

The Construction Labor Management Council has @joioig outreach program and has hired a professioagteting
firm to help encourage contractors in all discipfirio hire apprentices. Topp said the NAACP reipaiitates that the
firms with minority apprentices prove to be suctassontractors.

Jerry Ann Hamilton, president of the NAACP's Milvika branch, said the group's doors are open ftogiia with
contractors. Among the NAACP's 11 recommendatiartee report are an increase in outreach and morgtoning at
construction sites.
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